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preparation, in turn, helps nurses manage work-related stress, demonstrate

empathy toward patients, and develop teamwork skills. This study explores the
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relationship between professional identity and psychological training in future
nurses using a qualitative method based on literature review and theoretical
analysis. Findings reveal that strong professional identity enhances

responsibility, motivation, and job satisfaction, while psychological training
improves stress management, empathy, and teamwork skills. The interrelation
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Introduction

This article explores the relationship between professional identity and
psychological training in future nurses and their impact on professional development. The
development of professional identity among future nurses plays a critical role in
strengthening their attitude toward the profession and achieving success in professional
activities. Professional identity primarily fosters a positive attitude toward work, a sense
of responsibility, and complete dedication to the nursing profession. Psychological
training, in turn, helps nurses maintain emotional well-being and flexibility under
stressful conditions associated with their professional roles.

Psychological training significantly influences nurses’ ability to manage workplace
stress, demonstrate empathy toward patients, and enhance their teamwork skills.
Programs focused on psychological training are closely connected to the development of
professional identity, supporting professional growth and increasing job satisfaction
among nurses.
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Research shows that professional identity shapes nurses’ attitudes toward their work
and influences their success in the healthcare field. A high level of professional identity
enhances responsibility and commitment to the profession, which contributes to higher
performance and job efficiency. Psychological training, on the other hand, enables nurses
to perform professional tasks effectively, manage stress, build appropriate relationships
with patients, and collaborate successfully within teams.

Moreover, the interconnection between professional identity and psychological
training boosts nurses' self-esteem and self-confidence, helping them address complex
professional tasks more effectively. Psychological training also offers strategies to manage
psychological factors associated with professional development.

Thus, the development of professional identity and the implementation of
psychological training programs play a key role in enhancing the professional
performance of nurses. Strengthening psychological preparedness, fostering professional
identity, and supporting professional growth are essential for improving the efficiency of
the healthcare system.

Literature Review

In psychology, professional identity is defined as the process by which an individual
connects with a specific profession or occupational field, forming a positive attitude
toward their career. The professional identity of future nurses shapes their perception of
the profession, enhances their professional skills, and boosts self-confidence (Kuzmina,
2009). It is a key factor influencing nurses’ job satisfaction, motivation, and overall
professional success. In her research, Shakirova (2016) emphasizes the strong correlation
between professional identity and responsibility, confidence, and professional
qualification.

Psychological training encompasses strategies aimed at preparing individuals for
professional activities, managing stress, establishing positive relationships with patients,
and organizing effective teamwork. This process plays a vital role in shaping nurses’
positive attitudes toward their profession (Larionova, 2018). Psychological training fosters
dedication to the profession and improves professional achievements. Gafurov (2017)
investigates the impact of psychological training on stress management and team
collaboration, highlighting its connection with professional identity.

The relationship between professional identity and psychological training enhances
nurses’ professional growth and develops essential competencies for achieving career
success. Andreeva (2008), in her study of this relationship, found that these processes
increase professional potential and effectiveness in nursing. Research by Chukhrova (2015)
also indicates that the interconnection between psychological training and professional
identity improves nurses’ job satisfaction and motivation, contributing to the quality of
patient care.

Furthermore, psychological training and professional identity reinforce the societal
role of nurses. In a study on the influence of professional identity and psychological
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training on healthcare system efficiency, Popov (2014) stresses the importance of
integrating future nurses into society and identifying the demand for their roles. The
interaction of these processes enhances nurses’ confidence and motivation, accelerating
their professional development.

Methodology

This study adopts a qualitative approach, utilizing literature review and theoretical
analysis to examine the relationship between professional identity and psychological
training in future nurses. Key psychological and pedagogical sources were analyzed to
explore how emotional preparedness and identity formation influence professional
growth. The research applies a comparative method to interpret findings and emphasizes
the importance of integrated educational programs in developing nurses’ motivation,
empathy, and stress management skills.

Result and Discussion

This article examines the link between professional identity and psychological
training among future nurses as an important factor affecting the successful development
of their professional skills and career advancement. Professional identity shapes nursing
students” attitudes toward their chosen field, reinforces their sense of responsibility and
confidence, and enhances their effectiveness in professional practice. Research shows that
a high level of professional identity increases motivation and job satisfaction, which in
turn improves patient relationships and strengthens teamwork.

Psychological training helps nurses manage occupational stress, maintain emotional
balance, and express empathy toward patients. Psychological programs positively
influence nurses’ perception of their profession and foster a comprehensive understanding
of their professional role. This process contributes to the development of professional
identity, as psychological training supports improved self-awareness and confidence. The
psychological preparation of future nurses includes the cultivation of essential traits such
as stress resilience, self-regulation, empathy, and communication skills. These qualities are
critical in the healthcare environment, where professionals frequently encounter
emotionally challenging situations, high stress, and demanding responsibilities.

Building psychological resilience enables future nurses to collaborate more
effectively with patients and colleagues, cope with professional challenges, and respond
decisively in emergency situations. Psychological training also incorporates empathy
development exercises, which are particularly crucial in nursing, as understanding and
responding to patients” emotional states fosters trust and enhances treatment outcomes.

Professional identity and psychological preparation are closely interrelated, as the
process of forming professional identity helps nurses recognize the value of their role,
which in turn supports psychological resilience. When a nursing student is confident in
their professional choice and its significance, they adapt more easily to workplace
challenges and emotional demands. Psychological training, in turn, fosters confidence and
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belief in one's own abilities, thus strengthening professional identity. Psychological
workshops help nurses gain deeper insight into their emotions, avoid burnout, and
maintain a high level of motivation over time.

The synergy between professional identity and psychological preparation
strengthens nurses’ professional capabilities and enables them to overcome occupational
challenges. These processes contribute to the formation of positive patient relationships,
enhance teamwork efficiency, and improve stress management—all of which are vital for
optimizing the healthcare system. Research confirms that professional identity and
psychological training are complementary processes that support one another. Their
harmony is crucial for the professional growth of future nurses. Therefore, training
programs aimed at fostering both professional identity and psychological readiness are
essential for improving nurses” professional potential and motivation.

The connection between professional identity and psychological preparation is a key
factor in the successful professional development of future nurses. These processes
contribute to nurses’ confidence in their profession, help them achieve their professional
goals, and ensure high-quality healthcare services. An effective combination of
professional identity and psychological training enhances nurses” ability to manage stress,
work collaboratively in teams, and demonstrate empathy—ultimately leading to
improved professional outcomes.

1. Psychological training programs should be developed in the context of professional
identity and focus on skills such as stress management, teamwork, and empathy.

2. Workshops and seminars on professional identity should aim to cultivate positive
attitudes toward the nursing profession and increase motivation among students.

3. Healthcare administrators should develop systemic strategies to support the
integrated development of professional identity and psychological readiness.

Conclusion

The relationship between professional identity and psychological preparation among
future nurses is a critical factor in their successful professional development. These
interconnected processes strengthen nurses’” confidence in their profession, contribute to
achieving professional goals, and support the delivery of high-quality healthcare services.
An effective integration of professional identity and psychological training helps nurses
develop stress management skills, team collaboration abilities, and empathy toward
patients, thereby improving their overall professional performance.
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